2ICHC30125
Certificate Ill in Early Childhood
Education and Care

TRAINEESHIP

ABOUT ACBC

Australian Careers Business College (ACBC) is approved by the NSW
Government as a training provider for selected Traineeships under
the NSW Smart & Skilled Program (RTO Code 90271 DOI provider
code 681). We have been providing quality training to
employers for over 28 years.

Go to www.acbc.nsw.edu.au for more details.

ABOUT THE COURSE

The CHC30125 Certificate Il in Early Childhood Education and
Care is ideal for businesses of all sizes in the Early Childhood

Education sector. The Traineeship length is between one and three
ears, depending on whether it is on a full-time or part-time basis. It is
evel course for new entrants to the early childhood

pply_a broad range of skills in a

Call 9824 0000 or email info@acbc.nsw.edu.au

UNITS FORTHIS COURSE ARE AS FOLLOWS:

Unit Code and Title

CCHCECEO30 Support inclusion and diversity

CHCECEO31 Support children’s health, safety and wellbeing

CHCECEO32 Nurture babies and toddlers

CHCECEO33 Develop positive and respectful relationships with

children

CHCECEO34 Use an approved learning framework to guide practice

CHCECEOQ35 Support the holistic learning and development of

children

CHCECEO36 Provide experiences to support children’s play and

learning

CHCECEO37 Support children to connect with the natural

environment

CHCECEO038 Observe children to inform practice

CHCECEO054 Encourage understanding of Aboriginal and/or

Torres Strait Islander peoples’ cultures

CHCECEOQ55 Meet legal and ethical obligations in children’s

education and care

CHCECEO056 Work effectively in children’s education and care

CHCPRTO025 Identify and report children and young people at

risk

HLTAIDO12 Provide First Aid in an education and care setting
001 Participate in workplace health and safety

gmonitor environmentally

ACBC is a Registered Training
Organisation (RTO) No. 90271.


http://www.acbc.nsw.edu.au/

ABOUT TRAINEESHIPS

Traineeships in NSW involve a contract between an employer, a
Trainee and the NSW Government. Traineeships attract a range
of subsidies and financial incentives from both state and
commonwealth governments and they have been proven to be
a sustainable and effective way to train people in the workplace.

A great benefit of signing up a Trainee and selecting ACBC as
your training provider, is that your Trainees don’t have to lose
any time from your workplace. Our Trainer will visit your
Trainee in the workplace and set tasks and assessments that
are relevant to their job. They learn on the job with you and
our Trainees support this with formal learning and assessment.

INCENTIVES FOR EMPLOYERS

There are many benefits for you as an employer by adding a
Trainee to your team. These may include:

+Up to $2000 at 6 months and $3000 at 12 months (full-time)
when you sign up a new entrant trainee on the Priority List

+$1000 at 6 months and $1500 at 12 months (part-time)
+Payroll tax rebates may be applicable to employers of Trainees

+Reduction in workers compensation premiums may be
applicable to employers of Trainees

+Low and manageable wages for Trainees based on Award
rates set especially for Trainees (see below)

+Training subsidised by NSW Government
+Unfair dismissal laws do not apply to Traineeships.

Table 1—Wage level A minimum weekly rate for full time
trainees (AQF Certificate Level I-III traineeship)

This Traineeship is recognised as a ‘Non-NSNL (non-national
skills list) in-priority occupations’ under the ‘Financial
Incentives and Benefits for Employers’ issued by the
commonwealth government. This means that additional
incentives are available for existing workers (employed up to
three months at time of signing).

ABOUT WAGES FOR TRAINEES

This Traineeship is a Level A wage under the National Training
Wage arrangements. Most modern awards defer to MAO00104
Miscellaneous Award 2010 for Traineeship pay rates (see
extract below). This is the case for MA000120 Children’s
Services Award 2010, which covers most people employed as
Trainees for the early childhood education sector.

(a) Wage level A

The minimum rate for a full-time trainee undertaking an
AQF Certificate Level I-lll traineeship whose training package
and AQF certificate levels are allocated to wage level A by
clause E.6.1 is the weekly rate specified in Column 2 of Table 1
—Wage level A minimum weekly rate for full-time trainees
(AQF Certificate Level I-lll traineeship) according to the
highest year of schooling completed by the trainee specified
in that column and the experience level of the trainee
specified in Column 1.

More details on awards can be found at:
www.fairwork.gov.au/awards-and-agreements/awards/
find-my-award/step-2

Experience level of trainee Highest year of schooling completed
Year 10 Year 11 Year 12
per week per week per week
School leaver $412.70 $454.40 $540.50
Plus 1 year out of school $454.40 $540.50 $629.00
Plus 2 years out of school $540.50 $629.00 $732.00
Plus 3 years out of school $629.00 $732.00 $838.00
Plus 4 years out of school $732.00 $838.00
Plus 5 years or more out of school $838.00

Call 9824 0000 or email
info@acbc.nsw.edu.au
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'Empowerment Through Education and Training'

Traineeships are a win-win for you, your business
and the Trainees. Let us help you to start a Trainee
in your business. If you would like to speak with
one of our Careers Advisors about recruiting
and signing up a Trainee, call Svetlana Kuzmar
on 02 9824 0000. We can answer all of your
questions and guide you through the process of
sign ups.

One of our team will be in touch soon to explore
if you are ready to make a difference to your
business with a new Trainee.



http://www.fairwork.gov.au/awards-and-agreements/awards/



